

Values 
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A young 
Aramcon is 
recognized 
for her 
life-saving 
actions. 
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Manifa is Saudi 
Aramco's second- 
largest plant after 
Khurais and is 
unique because 
of its energy self- 
sufficiency. Perhaps 
the most important 
achievement, though, 
is that it is operated by 
an all-Saudi workforce. 


The Manifa 
workforce 
features many 
young employees, 
supplemented 
with seasoned and 
knowledgeable 
company personnel. 
It was these veterans 
who were responsible 
for overseeing the 
work assigned to 
young employees 
and making sure the 
transfer of knowledge 
was successful. 

One of the biggest 
hardships in 
bringing the Manifa 
dream to fruition 
was the number of 
hours employees 
had to dedicate to 
the project. However, 
the employees' sincere 
dedication to the task 
and their families 
support at home 
provided a strong 
feeling of pride and 
accomplishment. 


See story on pages 5-8 


Saudi Aramco by the Numbers 


100 percent 

is the amount of employees in operations at Mani¬ 
fa that are Saudis. 


Research Center Opens in Aberdeen 

Saudi Aramco's efforts to further leverage global 
scientific expertise and strengthen collaboration 
continues with the opening of the Aberdeen Technology 
Office. 


... page 2 
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Annual Offshore Technology 
Conference (OTC): The OTC 

2013, which will be May 6-9 in 
Houston, covers a wide range 
of topics related to the offshore 
energy industry. OTC offers key 
insights by leading experts on 
emerging technologies, project 
updates, best practices, safety 
and environmental issues and the 
changing regulatory environment. 

A wide array of topics will be 
discussed at the event, ranging 
from Saudi Aramco's Enhanced 
Upstream Technology Strategy to 
the role of NOCs in the energy 
sector and more. 

Saudi Aramco will also once again 
serve as a gold sponsor for the OTC 
annual dinner, which recognizes 
OTC Distinguished Achievement 
Award recipients and raises money 
for the Offshore Energy Center 
located in Galveston, Texas, on a 
restored drilling rig. 

MEDW: The 14th Middle East 
Downstream Week (MEDW) — 
defining strategic and commercial 
objectives for the Middle East 
refining industry — will be held 
in Abu Dhabi May 12-15. 

For more information, visit 
http: //www. wraconferences. com/ 
event/middle-east-downstream- 
week or email d.nadji@ 
theenergyexchange. co. uk. 



Company opens Aberdeen Technology Office 


ABERDEEN, U.K. — As part of Saudi 
Aramco's technology strategy and to fur¬ 
ther leverage global scientific expertise 
and strengthen collaboration, the com¬ 
pany opened its Aberdeen Technology Of¬ 
fice (ATO) in Scotland, U.K., on April 16. 
The ATO will concentrate on upstream 
issues related to production and drilling 
and is the company's third global research 
centers to open. Two upstream centers in 
North America will be established by the 
third quarter of this year in Houston and 
Cambridge. 

"The establishment of new research 
centers will add greatly to Saudi Aramco's 
technology portfolio. The ATO is an exam¬ 
ple of Saudi Aramco's strategic intent to 
collaborate in developing needed technol¬ 
ogies in the areas of drilling and produc¬ 
tion," said Khaled Al-Buraik, vice president 
of Petroleum Engineering and Develop¬ 
ment, who opened the facility. 

Aramco Overseas Co. (AOC) has played 
a major role in supporting Saudi Aramco 
in formalizing the research and technology 
centers in AOC's European region. The in¬ 
auguration program started with welcom¬ 
ing remarks from Nabil K. Aldabal, AOC 
managing director, followed by a keynote 
address by Al-Buraik and a tour of the 
technology office. The Saudi Aramco del¬ 
egation also included Ahmad Al-Muraikhi, 
who was selected as the director of the 
ATO; Nabil Al-Habib and Nasser Al-Khan- 
feri, chief technologists of EXPEC ARC'S 
Production Technology and Drilling Tech¬ 
nology; and Majed Mufti from Saudi Ar¬ 
amco Energy Ventures (SAEV). 

"The current trend in upstream tech¬ 
nology development is toward specialized 
fields of study that often involve subjects 
not traditionally within our oil and gas in¬ 
dustry," said Samer AlAshgar, EXPEC ARC 
manager. "Our in-house expertise will in¬ 
crease. Also, no company can do it alone, 
so with our expanded reach, EXPEC ARC 
will be able to cast its net to establish stra¬ 
tegic relations with specialized centers and 
address some of our more far-reaching 
challenges." 

The ATO will serve as a technology hub 
to bring together academia, companies 
and research organizations with the tech¬ 


nical solutions needed by Saudi Aramco's 
drilling and production operations. It will 
also serve SAEV to accelerate the develop¬ 
ment of new technologies and ultimately 
contribute to in-Kingdom economic devel¬ 
opment. 

"Our presence alongside the Aberdeen 
Technology Office is a testament of the 
close business integration in which we are 
determined to not only source the most 
promising innovations, but to also offer fi¬ 
nancial support through equity funding. 
This combination is the key to expand¬ 
ing a vibrant innovation pipeline by sup¬ 
porting entrepreneurs in upstream oil and 
gas," said Ibrahim Al-Buainain, the head 
of SAEV. 

The ATO inauguration was preceded 
by a networking dinner hosted by AOC at 
Fyvie Castle, one of Scotland's oldest and 


Saudi Aramco and AOC 
officials, including Khaled 
Al-Buraik, Nabeel Aldabal 
and Samer AlAshgar, pose 
for a photo during the 
inauguration of the new 
Aberdeen Technology 
Office in Scotland. The 
establishment of the new 
research center is the lat¬ 
est in a series of efforts by 
the company to expand its 
technology portfolio. 


most stately buildings. External attend¬ 
ees to the event included various potential 
partners from across upstream who are 
based in Aberdeen, as well invitees from 
research institutions and the Aberdeen 
University. 

After the inauguration, the University 
of Aberdeen — a leader in areas related 
to upstream such as geology — hosted 
a tour of their facilities for the Saudi Ar¬ 
amco representatives. The delegation was 
greeted by professors and walked through 
the various facilities students had at their 
disposal through the School of Geologi¬ 
cal Science. The university, which currently 
has three Saudi Aramco students studying 
at its main campus, is a leader in oil and 
gas research and is a significant contribu¬ 
tor of professionals ready to enter the en¬ 
ergy industry. 


Your Voice 



Teamwork 
and the 

commitment to 
make it work 


CORRECTION: The "Your Voice" column from 
last week incorrectly identified the author. The 
author was Mohammad Hajji. 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


"Work commitment" de¬ 
scribes several concepts relating to 
employee attachment to work-re¬ 
lated activities. It can be identified 
in activities or facets of work com¬ 
mitment to one's organization, 
job, career or profession and work 
values. Do employees of Saudi Ar¬ 
amco express a commitment to 
work? Think about it. 

Commitment to one's organi¬ 
zation is defined as the capacity 
to act in ways that meet the or¬ 
ganization's goals and interests. 

An employee should be involved 
with his organization based on a 
positive and intense orientation 
to the company's values, goals 
and norms. This involvement is 
focused on teamwork. People 
commit to an organization to the 
degree they perceive some ben¬ 
eficial or equitable exchange rela¬ 
tionship. 

Employee commitment is a 
powerful gift. We must ensure 
that our work environment chal¬ 
lenges employees to grow and 
stretch in their ability to contrib¬ 
ute and that it nurtures employees 
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NESTOR R. VILLARUEL 

Dhahran 

Nestor.villaruel@aramco.com 


in employee friendly ways. This 
powerful gift will be achieved only 
when we focus on teamwork. 

The depth of the commitment 
of team members to work to¬ 
gether to accomplish the goals of 
the team is a critical factor in or¬ 
ganization success. Relationships 
are key factors in team building 
and team success. This commit¬ 
ment can be measured by an 
employee's answer to a series of 
questions designed to assess the 
commitment level. 

• Do team members want 


to participate on the team? 

Do they perceive that they had a 
choice about working on a partic¬ 
ular team? This question is about 
team choice. When possible, team 
participation is the key to select 
his commitment in setting direct 
goals and making choices. 

• Do team members believe 
the team mission is important? 
This question is about work as a 
mission. Team members must feel 
as if they are part of something 
bigger than themselves. We can 
call it a vision of leadership when 
the commitment comes from ev¬ 
eryone knowing the expected 
outcomes and those outcomes fit¬ 
ting in the organization's strategic 
plan. 

• Do team members per¬ 
ceive their service as valuable 
to the department and to their 
careers? This question lies in a 
matter of valuing one's feeling. If 
team members find themselves 
valued and receiving benefits, the 
team member will be committed 
to work. 

• Are team members ex¬ 


cited and challenged by the 
team? This question relates to 
being challenged and excited 
about work and seeing it as an 
opportunity. When this hap¬ 
pens, the outcome of the team 
and the commitment of each 
team member will be magni¬ 
fied. 

• And finally, does the 
organization have a track 
record of providing recogni¬ 
tion? Team members' commit¬ 
ment at work will make one's 
project a success once it is well 
recognized. 

An employee must pay at¬ 
tention to these components 
of teamwork to be success¬ 
ful and make the organization 
successful. 

As the late U.S. football 
coach Vincent Lombardi once 
said, "The achievements of an 
organization are the results of 
the combined effort of each 
individual." The combination 
of these efforts is our com¬ 
mitment to the company to 
achieve a better future. 
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lf«|l||||A mJL Teen uses skills learned at Dhahran school 

vQIUIb* 01 wlFUI Imf to save drowning Saudi Aramco doctor 



Photo: Yara Z. Aydyah 


■ Mohammad Al-Ali, center, presents a plaque to Gabrielle G. Tolentino, a Dhahran Middle 
School ninth-grade student who saved Saudi Aramco Dr. Seymour Thomas, pictured far 
right, in a near-drowning incident recently in the Red Sea. They were joined by Gabrielle's 
parents, Gardenia and Alvin Tolentino. Alvin Tolentino works in the Joint Venture Support 
and Financial Consulting Department. 


JEFF McCOSHEN 

DHAHRAN — The 14-year-old daughter 
of a Saudi Aramco employee has been rec¬ 
ognized for living two of our corporate val¬ 
ues, safety and citizenship, in a true act of 
heroism. 

Gabrielle G. Tolentino, a ninth-grade stu¬ 
dent at Dhahran Middle School, pulled an 
unconscious Dr. Seymour Thomas from the 
water after a mishap while snorkeling in the 
Red Sea. 

Mohammad A. Ali, senior vice president 
of Finance, lauded Gabrielle for her life-sav¬ 
ing effort. 

"In the Muslim religion, we say he — 
or she, in this case — who saves one life is 
like someone who has saved all humanity," 
said Ali. Before presenting Gabrielle with a 
plaque honoring the heroic deed, Ali added: 
"Saving a human life is something that we 
all hold at a very high level and is at the core 
of our corporate values. As such, I really con¬ 
gratulate you for being so brave and such a 
quick thinker." 

The incident occurred on the morning 
of March 22 when Gabrielle spotted Thom¬ 
as's 8-year-old son Joshua standing by him¬ 
self looking down at the water. Gabrielle 
thought it was odd that the boy, who is not 
a strong swimmer, was out near the deep 
water without his father. Gabrielle decided 
to investigate the situation. Joshua told her 
that his dad had been under water for some 
time and asked Gabrielle to help. 

"I went down and saw him and tapped 
him on the back, and he didn't respond. I 
went back to the surface to get some air, 
and then I went down and grabbed him 
from near the bottom," Gabrielle told Ali at 
the recent ceremony. 

After assisting his young son, who had 
been in distress, Thomas lost consciousness 


when his snorkel and mask filled with water. 
"For about two hours there, I have no recol¬ 
lection of what happened. I don't know how 
long I was under the water, but it was a few 
minutes," said Thomas. 

Once Gabrielle got Thomas out of the 
water, Gabrielle's mother, Gardenia, and 
Thomas's wife, Anne, both of whom are 
nurses, provided assistance. After detect¬ 
ing a faint pulse, they enabled Thomas to 


purge the water from his system and regain 
consciousness. Thomas was transported to 
a Jiddah hospital before being transferred 
to SAMSO in Dhahran. Fortunately, Thomas 
fully recovered from the near-drowning inci¬ 
dent. 

"It would be an understatement for me 
to say I am very thankful for her, because I 
am amazed," said Thomas, an emergency 
room doctor in Abqaiq. "There's not enough 


for me to say or do for her because right 
now, I'm indebted to her for life." 

Gabrielle, whose father Alvin works in 
the Joint Venture Support and Financial 
Consulting Department, credited an elective 
course she recently completed in school with 
providing her the knowledge necessary to 
assist in this emergency situation. The Water 
Cats course includes life-saving techniques 
that helped her save Thomas's life. 

"This kind of training and education 
turned out to be worth a life," said Ali. "I 
just want to say that I'm really proud of you. 

"I was really happy for your brave act — 
very happy that we have among us a young, 
hopefully upcoming Saudi Aramco employ¬ 
ee. We need people like this who have that 
courage and the ability to think outside the 
box and be very quick on their feet because 
that is very important." 

Thomas, who had been helping Gabrielle 
take photos of fish just before the incident, 
said he feels "extremely lucky to be alive." 

"Everything seemed to kind of fall into 
place," Thomas, who has since returned to 
work with no after effects from the incident, 
said of Gabrielle's rescue effort. "If she had 
not had that lesson in school three months 
before, it could have been a different story. 
So many things could have gone so wrong." 

For Gabrielle, the whole experience is still 
a little surreal, but she is proud of what she 
did. 

"When I think back to it, I was actually 
thinking clearly, and my mind was set on 
what I knew I had to do. The only time I've 
seen things like this happening is in movies 
and on the news. It's still a bit surprising be¬ 
cause I never thought I'd ever be in the situ¬ 
ation to save a life. I'm still getting used to 
the idea of what I did. The fact that I saved a 
doctor, of all people, is a little ironic." 



Photo: Ahmed Al-Thani 


SAPED welcomes new employees 


'UDHAILIYAH — New employees in the 
Southern Area Production Engineering De¬ 
partment (SAPED) were recently given an 
orientation of the department's and compa¬ 
ny's policies and guidelines at a recent gath¬ 
ering in 'Udhailiyah. 

In attendance were Southern Area Pro¬ 
ducing general manager Bader Al-Qadran, 
SAPED manager Yousef Al-Furaidan, SAW- 
COD manager Abdulaziz Al-Thawaiqib, 

GPD manager Khalid Al-Abdulqadir and 
SAPED division heads. 

The 51 employees were welcomed by 
Al-Furaidan, who mentioned that SAPED 
will continue to provide the effective pro¬ 
duction engineering and lab analytical sup¬ 
port required to maximize the potential of 
Saudi Aramco's giant oil and gas fields. Fie 
told attendees that in addition to the proac¬ 


tive stewardship of almost 60 percent of the 
company's oil production, SAPED also sup¬ 
ports 85 percent of Saudi Aramco's water 
injection and 80 percent of nonassociated 
gas production. 

Al-Furaidan encouraged the new em¬ 
ployees to strive for excellence and be pre¬ 
pared for future challenges. Fie added that 
SAPED will be a key component in Saudi Ar¬ 
amco's goal of discovering and developing 
commercial production of unconventional 
gas from tight gas formations. The success¬ 
ful development of unconventional gas will 
require a comprehensive, multidisciplinary 
team approach and an innovative applica¬ 
tion of new technologies. 

"We're continuously transforming the 
way we operate to improve our day-to-day 
activities. Our employees and our counter¬ 


parts in other organizations have continued 
to meet the challenges of our oil and gas 
fields and to excel despite challenges and 
setbacks. We are very proud of where we 
are today and excited about where we are 
heading," he said. 

The event included presentations by 
young Saudi professionals. Abdulaziz Al- 
Sultan talked about the importance of 
"On- and Off-the-Job Safety." Faisal K. Al- 
Maashoug described the company struc¬ 
ture and the "Roles and Responsibilities of 
SAPED Employees." Abdulrahman Mishkhes 
discussed "Oil Production Challenges," and 
Mohammed Al-Ghazal spoke about the 
"Gas Expansion Program." 

The event concluded with a lively ques- 
tion-and-answer session with new hires di¬ 
recting questions to SAPED management. 


■ New employees in the SAPED pose with 
members of management and event par¬ 
ticipants following an orientation session 
held in 'Udhailiyah. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, March 29, 2013 - $106.34 
Friday, April 5, 2013 -$105.85 
Friday, April 12, 2013 - $102.98 
Friday, April 19, 2013 -$97.23 
Friday, April 26, 2013 -$98.53 
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Qudwa celebrates first anniversary 



Photos: Moayed Al-Qattan 

■ Qudwa team member Sarah Shabib presents at the recent gathering, "Gender Diversity in the Workplace — Prog¬ 
ress Over the Years." 


DHAHRAN — On April 16, 
the Qudwa team hosted about 
100 people — half of whom 
were men and half of whom 
were women — at the Tech¬ 
nical Exchange Center for the 
quarterly skill-building session 
titled "Sticks and Stones." The 
objective of the skill-building 
session was to highlight dif¬ 
ferences in methods of com¬ 
munication between male and 
female employees. 

Attendees worked together 
in teams to build a structure 
while competing with other 
tables. After the session, at¬ 
tendees debriefed by answer¬ 
ing questions such as, "Did you 
feel you were heard at your ta¬ 
ble?" and "Who did you think 
asked more detailed vs. big 
picture questions: women or 
men?" 

The Qudwa sessions strive to 
raise awareness to differences in 
professional skills that men and 
women possess and focus on 
ways that they can learn from 
one another's abilities to in¬ 
crease productivity and efficien¬ 
cy at the workplace. 

With the gender mix in 
companies shifting everywhere 
in Saudi Arabia, a group such 
as Qudwa attempts to prepare 
the workforce for this change 


in demographics. Qudwa works 
to ensure employees know 
how to work together and un¬ 
derstand the difference in how 
each gender is able to capital¬ 
ize on specific skills such as 
negotiation, leadership and 
communication in their own 
unique way. 

Qudwa's vision is to be a 
catalyst in the development of 
a diverse and productive corpo¬ 
rate environment that capital¬ 
izes on the unique qualities and 
skills existing among men and 
women. Qudwa's mission is to 
encourage dialogue and open 
discussion through networking, 
knowledge sharing, skill build¬ 
ing and mentoring programs, 
with special consideration to 
gender differences in the work¬ 
place. Qudwa is currently sup¬ 
ported by the Engineering 
Capital and Operation Support 
business line. 

This event marked Qudwa's 
first anniversary. The team has 
organized 11 events, and each 
knowledge-sharing event has 
been attended by about 160 
people. Meanwhile, each skill¬ 
building session has been at¬ 
tended by about 100 people. 
These monthly events were 
organized by the core team 
monthly. The events alternate 


between knowledge-sharing 
"Thoughtful Tuesdays," held 
twice each quarter, and skill¬ 
building "The Power of Collab¬ 
oration," held once a quarter. 

The core team is composed 
of a group of nine young vol¬ 
unteers from various areas of 
the company. Currently, there 
are 1,500 members in Qudwa, 
which is composed of Saudi 
Aramco employees across all 
business lines. The gender split 
within the members is 70 per¬ 
cent men and 30 percent wom¬ 
en. 

Additionally, Qudwa has re¬ 
cently launched the pilot for its 
nontechnical mentoring pro¬ 
gram, bringing together the 
company's young employee 
mentees and experienced pro¬ 
fessional mentors. The Qudwa 
Mentorship Program is de¬ 
signed to create opportuni¬ 
ties for young employees to be 
guided, challenged and encour¬ 


aged to create and establish 
their own professional identi¬ 
ties in a supportive setting. The 
pilot now includes 10 pairs of 
mentors and mentees. 

For information on Qudwa 


or to submit suggestions, con¬ 
tact the team at Qudwa@ex- 
change.aramco.com.sa. 

Check the website www. 
Qudwa.org, or follow them on 
twitter @QudwaOrg. 



■ Audience members participate in the Speak Up Challenge. 


Here is a summary of the events organized by Qudwa in the past year. 


Event Name 

Speaker 

Date 

Qudwa launch 

Fatema Awami 

April 2012 

Challenges in leadership 

Karima AL Hamdan 

July 2012 

Gender diversity in the workplace, progress over the years 

Hashim Najjar September 2012 

Different leadership styles 

Abdulla Al Naim 

November 2012 

Are leaders born or made? 

Suha Behaisi 

December 2012 

Getting it right from the start: Best practices for establishing a new 

JV company 

Ziad Labban 

February 2013 

A perspective on mentoring 

Reem Al Ghanim 

March 2013 

The Power of Collaboration: 

Event Name 

Skill Focus 

Date 

The marshmallow challenge 

Team Dynamics 

June 2012 

The paper plane challenge 

Leadership 

October 2012 

The speak up challenge 

Public Speaking 

January 2013 

Sticks and stones 

Communication 

April 2013 


Wi-Comm Challenge addresses open 

HEATHER BENCE "We are quite satisfied with the response, 

AL-KHOBAR — Adding to an already in- discussions held and quality of the proposals 
novative research portfolio, the EXPEC Ad- received during the workshop." 

vanced Research Center (EXPEC ARC) has With the advent of extreme reservoir 


been promoting upstream challenges interna¬ 
tionally and crossing industries in its quest to 
develop high-impact, creative technical solu¬ 
tions for the company. The EXPEC ARC Pro¬ 
duction Technology Team is the latest one to 
attract a variety of professionals from around 
the world to address a specific upstream chal¬ 
lenge, that of open hole wireless commu¬ 
nications technologies in multilateral smart 
completion wells. 

The Wi-Comm Challenge workshop, held 
recently at an al-Khobar area hotel, attracted 
more than 100 participants, including Saudi 
Aramco scientists and engineers, as well as 
local and international wireless industry ex¬ 
perts, research companies and academia. 

"We challenged companies and research 
institutions around the world to propose new 
and revolutionary downhole wireless com¬ 
munication technologies for telemetry and 
control of remote sensors and actuators," 
said Rafael Lastra, PTT Petroleum Engineering 
consultant and organizer of the workshop. 


contact wells in Saudi Arabia that span for 
kilometers, smart completions and sensors 
throughout the well laterals play a vital role 
in minimizing water production and maximiz¬ 
ing the oil intake. Telemetry from the sensors, 
measuring fluids and properties, and control 
signals for valves and actuators need to be 
relayed wirelessly because next generation 
open hole wells will have no casing or tubing 
to act as a conduit for data transmission. 

"The Wi-Comm Challenge gave Saudi Ar¬ 
amco the opportunity to explain new usage 
concepts that could transform its business 
of production control and reservoir manage¬ 
ment," said Nabeel Al Habib, PTT chief tech¬ 
nologist. "Participants responded with very 
positive feedback, and several of the many 
proposals that were received have clear po¬ 
tential to develop into tangible projects and 
help Saudi Aramco overcome this specific te¬ 
lemetry challenge." 

The first day of the workshop allowed 
participants to gain insight into state-of-the- 


hole wireless telemetry and control 



Several 
Partici¬ 
pants 
in the 
Wi-Comm 
Challenge 
workshop 
listen to a 
presenta¬ 
tion. 


art and future wireless technologies, to learn 
about challenges in developing open hole 
wireless telemetry and control, and to net¬ 
work with companies and research institutes 
working in this area. Forum sessions provided 
an opportunity to discuss and understand the 
possibilities, advantages and limitations of 
current open hole wireless technologies. Out- 
of-the-box technologies were also reviewed 
as alternate solutions to the Wi-Comm Chal¬ 
lenge. The second day of the event was dedi¬ 
cated to one-to-one meetings with potential 


collaborators to discuss specific proposals. 

"We strive to engage industry for high- 
impact technology solutions. The Wi-Comm 
initiative aligns with these efforts in intro¬ 
ducing telemetry industry experts to our 
downhole challenges to achieve high value 
technology solutions," Samer AlAshgar, EX¬ 
PEC ARC manager, said in his address to the 
audience. "I would not be surprised to see 
the impact from addressing the challenges 
extending far beyond the scope we are envi¬ 
sioning." 
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Daytime looks different in Manifa. Here, the sun rises on a place with a unique character that 
is difficult to grasp. All the while, chapters of the history of oil in this area interplay within 
your mind. Although the 56-year span between the first and the second plant commissioning 
in Manifa separates two totally different eras, both share a common element: perseverance in 

the face of adversity. 


Achieving The Dream 




Photos: Abdulaziz M. Al-Moaiweed 

■ Khalid A. Al-Falih, president and CEO of Saudi Aramco, is joined by Abdulrahman F. Al Wuhaib, senior vice president of Downstream; Mohammed Ab- 
dulKarim, manager of Manifa Projects Department; Ali Nojaim, manager of Manifa Producing Department; Nasir K. Al-Naimi, vice president of Northern 
Area Oil Operations; and engineers and operators in the Manifa Control Room. 


ADIL SADIQ 

MANIFA — All roads lead to 
Manifa. But getting there requires 
some thought. By land, by sea or 
maybe by air? Flying would allow 
you to peer down from the sky as if 
you were sitting on a balcony over¬ 
looking the beauty of Manifa from 
above, but a flight would deprive 
you of the joy of driving by land 
and all the wonderful surprises that 
entails. And if you decided not to 
go by sea, you would miss out on 
sailing on the blue waters and gen¬ 
tle waves that grace the area. 

A sandstorm welcomed us to 
Manifa; in fact, it was probably the 
fiercest storm I have ever experi¬ 
enced — so severe that after only 
10 steps from my quarters I had lost 
any idea of where I was and where I 
was heading. I went out for supper 
— fresh hamour fish cooked with 
spices, a local specialty. Thankfully, 
the rest of the trip was trouble-free 
and full of excitement and discov¬ 
ery. 

What should you expect on 
a visit to Manifa? This was the 
thought I had while preparing my 
papers and travel arrangements 
two months before my trip. But it 
was neither the vast sea nor the 
complex plants that surprised me. 
Neither was it the magical way in 
which 41 kilometers of causeways 


were built to connect 27 islands, 
each of which is larger than a soc¬ 
cer pitch, nor was it the 13 offshore 
oil-production and water-injection 
platforms. All of these elements are 
unique and a testimony to the ca¬ 
pabilities of Saudi Aramco. The big¬ 
gest surprise was the young faces 


that I saw everywhere, excited and 
proud of the launch of Manifa oil 
production. 

Transfer of Knowledge 
and Expertise 

"We recruited a large number of 
young Saudis through the Appren¬ 
ticeship Program," said Abdulrah¬ 


man Al-Qahtani, superintendent of 
Manifa Central processing Facilities. 
"They completed their training at 
similar plants in the Northern Area. 

"These young men were sup¬ 
plemented with seasoned em¬ 
ployees who oversaw all the work 
assigned to them while maintain¬ 


ing the strictest safety and quality 
standards," he added. "This pro¬ 
cess yielded astonishing results as 
we actually managed to transfer 
knowledge and expertise in a prac¬ 
tical and professional manner, all of 

Continued on Page 6 
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■ Young faces can be seen throughout Manifa's facilities, performing a wide-range of tasks that have been integral in making the 
project a success. 


"This process yielded astonishing results, as we actually managed to transfer knowledge and expertise in a practical and 
professional manner leading to the smooth commissioning of Manifa Plants, on time and without incident" 

— Abdulrahman Al-Qahtani, administrator of Central Manifa Plant 
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this leading to the smooth com¬ 
missioning of Manifa, on time and 
without incident." Al-Qahtani add¬ 
ed that Manifa reached the opera¬ 
tional phase in record time. 

Saudization of Manifa 
at 100 Percent 

Saudi Aramco's proud achieve¬ 
ments at Manifa are countless. The 
most important, however, is that 
Manifa is operated by an all-Saudi 
workforce. There are about 55 en¬ 
gineers of all disciplines from vari¬ 
ous Saudi Aramco departments 
who came to Manifa, bringing 
with them their knowledge and 
expertise. 

Mohammed Abdulwahid, su¬ 
perintendent, said, "We are proud 
of the young technicians' achieve¬ 
ments, even though more than 70 
percent of them have less than five 
years' experience." 

He added that the average age 
of employees is between 19 and 
25 years, but they have proved to 
be up to the challenge. 

"The training journey they 
went through is intensive but very 
well-defined and planned to nar¬ 
row the experience gap, starting 
from hands-on experience in simi¬ 
lar NAOO facilities and ending up 
with direct involvement with ven¬ 
dors while installing, commission¬ 
ing and texting of all Manifa plants 
equipment," Abdulwahid said. 

Also, he said, a maintenance 
shop containing the latest equip¬ 
ment can make normal and major 
repairs. "The shop's set-up accessi¬ 
bility and distributional all over the 
plant is unique in terms of simi¬ 
larity existing in other plants," he 
added. 

Manifa is Saudi Aramco's sec¬ 
ond-largest plant after the 1.2 
million barrels per day Khurais Proj¬ 
ect. Manifa, however, stands out 
among its counterparts because of 
its energy self-sufficiency, as it co¬ 
generates 420 megawatts of elec¬ 
tric power together with steam. 
Al-Qahtani also noted that Manifa 
is also unique because of its recy¬ 
cling of 3 million standard cubic 


■ Amin H. Nasser, senior vice president of Upstream, joins Nasir K. Al-Naimi and others on a tour of the site 
after the Manifa startup. 


feet per day of flare gas. 

Manufacturing Young 
Capacities 

We were met at the Manifa 
Central Control Building by Mu¬ 
hammad Al-Shammari. A young 
Saudi from Al-Khafji who works 12 
hours a day, from 6 a.m. to 6 p.m., 
he spends his weekends with his 
family who he says he misses dur¬ 
ing the week. 

Al-Shammari is one of many 
young men recruited in the Ap¬ 
prenticeship Program by the com¬ 
pany back in 2005. He worked at 
Ain Dar's Plant No. 4 and started 
working in Khurais in 2007 after 
completing all training require¬ 
ments. 

He helped operate four gas¬ 
oil separating plants (GOSPs). His 
area of specialization is operations, 
and when he came to Manifa in 
November 2011, his duties were 
to operate the utilities and water 
injection plants along with some 
work on other plants. He now 
works at Manifa's Central Control 
Room, where he monitors trans¬ 
portation operations. 

Another young man working 
at the Control Center was Turki M. 


Dulli, an electrical engineer who 
graduated from the University of 
North Carolina in the U.S. Dulli 
has worked at the Manifa Proj¬ 
ect for seven years, starting at a 
time when the project was noth¬ 
ing but a concept during the initial 
design stages. At the beginning, 
he had some difficulty explaining 
the nature of his work to his fam¬ 
ily, including the size of the project 
and its importance to the King¬ 
dom. But after a visit to the proj¬ 
ect, his family soon became aware 
of the job he does and the size of 
the project. For Dulli, working at 
Manifa is a "wonderful" experi¬ 
ence and something of which he is 
very proud. 

Talal A. Al-Mansour, a GOSP 
foreman and a mechanical engi¬ 
neer, graduated from King Fahd 
University for Petroleum and Min¬ 
erals (KFUPM) and has worked in 
Manifa for six years. He has made 
new friends at Manifa, which, to 
him, is a place where relationships 
of camaraderie and mutual respect 
flourish. He shares knowledge and 
experiences with his colleagues, 
both during work hours and when 
they meet in the evenings. 


Highly-Skilled Technicians 
Operating Wells 

Oil wells require skilled man¬ 
power to operate, maintain and 
monitor them. All of this is done 
at the Control Room where Farraj 
Al-Subaiey works. He is a 26-year- 
old employee who completed the 
Apprenticeship Program in 2008. 
He worked at Safaniyah for six 
months, then at the Karan field 
for one year before being assigned 
to Manifa. He works 12-hour 
shifts and then returns home to 
Nu'ayriah, 60 km away. 

Al-Subaiey is not the only one 
operating and maintaining the 
wells. His colleagues include Sultan 
R. Al-Qahtani, who joined Manifa 
in 2012. Al-Qahtani's role included 
preparing for the commissioning 
of the plant. 

Originally from Tathlith near 
Wadi ad-Dawasir in the South, his 
family currently lives in al-Khafji. 
When asked why he joined Saudi 
Aramco, he replied, "Because it is 
the largest industrial company and 
because it gives each employee 
the opportunity to develop himself 
both professionally and academi¬ 
cally. 


"I, for example, look forward 
to completing my education and 
majoring in mechanical engineer¬ 
ing. Not only that, I plan to do 
post-graduate studies, all thanks 
to Saudi Aramco and the learning 
and development opportunities it 
gives its people." 

Operating Crew on a 
Sea Island 

One hour before sunset, we 
cross the panoramic causeway, 
heading to one of the sea islands 
to meet a number of technicians 
and operators who took part in 
the recent commissioning. One of 
them was Muhammad Fahd Al- 
Qadran, a shift superintendent 
with 30 years of experience in 
Northern Area Operations. Origi¬ 
nally from the Shaybah Producing 
Department, he came to Manifa to 
help oversee the startup. 

According to him, the project is 
one of the largest and most com¬ 
plex ever undertaken by the com¬ 
pany, with a lot of work still to be 
done and numerous challenges yet 
to be overcome. One challenge in 
particular is dealing with the toxic 
H 2 S gas, which requires special 
attention and care prior to com¬ 
missioning. Another challenge is 
training all Manifa operators and 
personnel about how to respond 
to gas-leak emergencies. 

Global Standards 

How can anyone work in a re¬ 
mote area and still display a per¬ 
petual shining smile, maintain a 
joyful spirit and keep their eyes 
focused on both the present and 
future with confidence and opti¬ 
mism? The answer is Muhammad 
S. Al-Shammari. 

"We had to preserve the area's 
marine environment with its beau¬ 
ty and wonders, reefs, the vari¬ 
ous types of fish, shrimps, etc.," 
the young senior offshore opera¬ 
tions engineer said of Manifa. "All 
needed protection, and protection 
was what Saudi Aramco provid¬ 
ed," he said. "All the implemented 
designs for the causeway, the sea 
islands and the marine platforms 

Continued on Page 7 
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'The moment when Nasir K. Al-Naimi, vice president of Northern Area Oil Operations, and the operating team commissioned 
the first oil well, it was like a dream come true — a dream we will never forget during our lifetimes." 

— Ali Al-Nojaim, manager of the Manifa Development Program 
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complied with global safety and 
environmental protection stan¬ 
dards." 

When asked how the techni¬ 
cians and operators felt at the mo¬ 
ment of commissioning he said, 
"When it was zero hour; we all 
cried, 'Manifa!'" said Al-Sham- 
mari. "We raised our hats in joy as 
if we just graduated from universi¬ 
ty. Yes, we just graduated from the 
great Saudi Aramco University." 

A Dream Come True 

Ali Al-Nojaim, manager of the 
Manifa Development Program, 
thanked the crews that contrib¬ 
uted to the great achievement as 
they "brought into reality a dream 
that we all have been working 
hard toward — one that was full 
of challenges." He added, "We 
managed to defeat and overcome 
such challenges, proudly discharge 
the duties assigned to us, and 
reach the end line by bringing the 
Manifa Plant onstream. 

"The moment when Nasir K. 
Al-Naimi, vice president of North¬ 
ern Area Oil Operations, and the 
operating team commissioned the 
first oil well, it was like a dream 
come true — a dream we will nev¬ 
er forget during our lifetimes," he 
added. 

Safety as an Essential 
Requirement across the Board 

Before Abdullah A. Balkhyoor 
joined the Manifa project, he 
split his time between Jiddah and 
New York State University in Buf¬ 
falo where he graduated with top 
honors in chemical engineering. 
Balkhyoor joined the College De¬ 
gree Program while in New York 
and became a company sponsored 
student. In Manifa, Balkhyoor is 
responsible for ensuring that op¬ 
erations are carried out safely and 
that every device and tool func¬ 
tions correctly and safely before 


commissioning. 

A Great Success That Required 
Enormous Efforts 

Abdullah Al-Umair, a senior op¬ 
erations engineer, is no stranger to 
mega operations, having worked 
for 20 years working at the Abqaiq 
and Shaybah producing facilities. 

"I worked at the Manifa project 
right from its early beginnings, wit¬ 
nessing the project construction 
works up to the moment when the 
project was brought onstream," he 
noted. 

Asked how he felt after the 
Manifa project commissioning, he 
said confidently: "Commission¬ 
ing did not come out of nowhere. 
Such great success required a lot 
of effort, planning, work and prep¬ 
aration of the right data during the 
various design and implementa¬ 
tion stages. Prior to commission¬ 
ing, we worked for weeks round 
the clock. I spent five years on this 
project. This is why I was over¬ 
whelmed with joy, which I cannot 
even describe, when the project 
was brought on stream." 

Al-Umair, who has three 
daughters and two sons, says that 
it would not have been possible 
for him to continue with this mam¬ 
moth project if it was not for the 
support of his wife, since she was 
responsible for their children and 
the house while he was working in 
such a remote area. 

From School to Saudi Aramco 

Veteran employee Hussain A. 
Al-Obaid is the supervisor of On¬ 
shore and Offshore Fields Services 
Division. He brings a wealth of ex¬ 
perience to Manifa. 

His responsibilities included 
making sure all work carried out 
was in compliance with the stan¬ 
dards required for the smooth op¬ 
eration of the plant. 

"Everybody gave their maxi¬ 
mum efforts to bring the Manifa 
project to a successful comple- 



■ A young employee inspects some of the reward of years of hard work and dedication. When it reaches full 
production, Manifa will be one the company's largest operations. 

tion," he said. 

Al-Obaid added that to him 
and his team, Manifa is a chal¬ 
lenge that required hard work, 
dedication and commitment to 
overcome. Giving the young en¬ 
gineers and operators the confi¬ 
dence and the freedom to do their 
job provided outstanding results, 
he said. 

Al-Obaid recalled his time with 
the company over his 33 years of 
service, during which time he has 
served several Southern and North¬ 
ern Area departments. 

After the death of his father, 
he had to support his family with 
his hope to also complete his uni¬ 
versity study through the com¬ 
pany scholarship program, so he 
joined Saudi Aramco right after he 
completed preparatory school. His 
dedication in his work and study 
helped him complete the Saudi Ar¬ 
amco curricula with high grades, 




■ Ali Nojaim 

resulting in company sponsorship 
for studying in the U.S. he gradu¬ 
ated from the University of Tulsa, 
Oklahoma, in 1989 with a major in 
chemical engineering. 

"I worked at the Shaybah Proj¬ 
ect since its early beginnings," Al- 
Obaid said. "I participated in the 
design phase as one of the engi¬ 
neers who developed the designs 
for the Shaybah Project — the 
Desert Miracle — in Pasadena, 
California, U.S. I transferred to the 
Manifa Project in 2008." 

Young Employees Gain 
Broad Experience 
Murad Al-Zahrani, 23, and Ma¬ 
jid Al-Jahdali, 21, are two young 
and energetic operators. After 
graduation from the Apprentice¬ 
ship Program in Jiddah, Al-Zahrani 
went to Khursaniyah where he 
worked with the support teams 
assigned to make sure that per¬ 
sonnel and equipment were in 
safe condition before operation, 
especially contractor employees 
working at the fields."Safety was 
our first concern," he said. "We 
worked with unparalleled coopera¬ 
tion. The onstream moment was a 


■ Hussain Al-Obaid 
colleagues." 

Al-Jahdali noted that his work 
environment felt strange at the be¬ 
ginning, but with the passage of 
time, he started to adapt. Working 
as part of a team certainly helped. 
Asked why he decided to work 
for Saudi Aramco when other op¬ 
portunities existed, he said, "Sim¬ 
ply put, no other company is like 
Saudi Aramco when it comes to 
achieving the dreams that every 
young man has in his heart and 
mind." 

There is no disputing the fact 
that, when it comes to developing 
young people — particularly new 
engineering graduates — Saudi 
Aramco sets the bar. Such devel¬ 
opment is done through the three- 
year Professional Development 
Program. Yazid A. Al-Uwaid is one 
engineer who enrolled in the pro¬ 
gram in 2010 after his graduation 
from KFUPM with a bachelor's de¬ 
gree in applied electrical engineer¬ 
ing. Al-Uwaid started his career 
at Berri Gas Plant, moved to the 
Shaybah Producing and was then 
transferred to Manifa. His job fo- 


Nasir K. Al-Naimi and Ali Nojaim pose with members of the Manifa team during the startup. 
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"The Manifa story represents a historical heritage dating back to 1966. And here you have it, 
young people giving a distinct touch of modernity through the magnificent feats they accomplished, for us to see the 

operation flares lighting up the area day and night." 

— Yusuf H. Al-Shehri, senior representative in Operations 


■ The Manifa project brought together employees from throughout the company. Many will stay on to work at Manifa, others will go on to work at other locations, but the skills they all 
learned there will stay with them throughout their career. 
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cus is on electrical works, minia¬ 
ture tools and accurate application 
of standards. 

"I have participated in several 
projects, such as the communica¬ 
tion towers and electric power dis¬ 
tribution, especially on the Saudi 
Arabia-Oman Highway where there 
are aerial and ground cables ex¬ 
tending the length of the highway. 
These cables must be checked to 
ensure their integrity and that they 
have been appropriately laid, oth¬ 
erwise, they would pose danger to 
the people," he said. Al-Uwaid will 
soon return to Shaybah to partici¬ 
pate in other electrical projects. 

Khalid Al-Zamil studied at his 
own expense in the U.S. "I ap¬ 
plied for Saudi Aramco sponsor¬ 
ship while I was studying abroad 
in 2000.1 was accepted, and I 
studied electrical engineering in 
New Mexico State University in Las 
Cruces." Al-Zamil worked on sev¬ 
eral projects, including Qatif, Abu 
Sa'fah and Shaybah, and has now 
completed about five years on the 
Manifa Project. "I feel proud that 
this cycle has been completed and 
that we reached the end line of 
our progress, or, in other words, 
the starting line of new progress. 

"This magnificent work that 
we completed to bring this dream 
to reality is not only an honor; it 
is just one more assignment com¬ 
pleted. This mammoth project is a 
landmark in the way Saudi Aramco 
brings its projects to completion," 
he said. 

Al-Zamil says he can never 
thank Lin and Hia, his 10- and 
3-year-old daughters, enough for 
their patience with him being away 


to work for Saudi Aramco. Lin and 
Hia are now expecting a newcomer 
to join their family soon. 

There are other engineers 
whose dreams have materialized 
with Saudi Aramco's support of 
their academic and professional 
development. They are now fo¬ 
cusing their efforts on Manifa. 
Examples are Ahmad S. Al-Beshr, 
who helps operate the Gas Com¬ 
pression and Handling Plant; Fahd 
T. Al-Dossary, who works at the 
GOSP; and Salih A. Al-Ghamdi, 
who works in oil-well stimulation. 
Machinery Noise Running 
Through Their Veins 
With its straight and curved 
pipelines and sky-high columns, 
the complex Manifa plant is de¬ 
pendent upon its maintenance 
workshop to ensure operations 
and engineering run smoothly. 
Manifa Maintenance Workshops 
have spare parts for many devices 
and tools designed to restore work 
flow at the plant if it is interrupted 
for any reason. 

At one of the plant's two main¬ 
tenance workshops, we met with 
a number of technicians who spe¬ 
cialize in equipment and machin¬ 
ery repair. They never get tired 
or bored — rather, they contin¬ 
ue working for periods ranging 
from three to five weeks. They do 
not leave the plant, and they are 
pleased to make their contribu¬ 
tions, particularly when they see 
the results before their eyes. They 
were all excited to be present dur¬ 
ing the plant's commissioning. 
Some of them even put their ears 
to the machines to hear them roar 
to life for the first time. 

Transfer of Knowledge 
Ninety-five percent of techni¬ 


cians at Manifa are young, fresh 
graduates from the Apprentice¬ 
ship Program or from Saudi or for¬ 
eign universities. There is a great 
and urgent need to train them 
and mold them into efficient em¬ 
ployees capable of working to the 
highest standards. 

Adil H. Radwan is a mechani¬ 
cal operations maintenance fore¬ 
man who joined Manifa in March 
2012 after working in several 
departments including the Khur- 
saniyah, Abu Ali, Qatif and Abu 
Sa'fah plants. "Transferring knowl¬ 
edge to such young people is not 
an easy task," he said. "However, 
we need to face and overcome 
such difficulties, and this is cur¬ 
rently under way. We activated the 
knowledge transfer program by as¬ 
signing young people to work with 
more-seasoned colleagues or with 
contractor employees who have 
experience in maintenance opera¬ 
tions." 

Self-Development in Manifa 

Khalid Al-Khaldi, a machinery 
technician who joined Saudi Ar¬ 
amco in 2006, completed the Ap¬ 
prenticeship Program in 2008 and 
now works at the Manifa Main¬ 
tenance Workshop. He is pleased 
to be among his colleagues who 
share his same skill level and hap¬ 
piness at the commissioning of the 
plant. 

Al-Khaldi said his skills need to 
be further enhanced and polished 
so he can perform at a higher lev¬ 
el. While maintaining his work, Al- 
Khaldi earned a bachelor's degree 
in human resources from King Ab- 
dulaziz University last year. Aware 
that his academic area has little in 
common with his current job, he 
calls his studies an investment for 


the future. He joined King Faisal 
University in al-Hasa to obtain a 
master's degree in business ad¬ 
ministration on a part-time basis. 

To attend lectures, Al-Khaldi must 
sacrifice weekends and holidays. 

His job at the shop deals mostly 
with tools and equipment, and he 
manufactures parts that are iden¬ 
tical to the original parts for use 
whenever needed — a job that 
requires a great deal of skill and 
accuracy. His family lives in 'Anik, 
and he visits them whenever he 
gets the opportunity on weekends. 

His colleague, Sami A. Yusuf, 
from Jiddah, also works in main¬ 
tenance, and his job involves roll¬ 
ing tools for use at the plant when 
needed. Yusuf spent about eight 
months with a company manufac¬ 
turing machinery and equipment 
in Dammam. The purpose was to 
train him to identify the materials 
used and judge the acceptability of 
tools for Saudi Aramco's use. 

In addition, he has spent some 
time in Great Britain. He studies 
the same discipline as Al-Khaldi at 
King Abdulaziz University as an ex¬ 
ternal student. Yusuf enjoys study¬ 
ing human resources and intends 
to complete the bachelor's de¬ 
gree during the coming year, after 
which he plans to join the master's 
degree program. 

These enthusiastic young em¬ 
ployees are an indicator of the 
health of the Kingdom. Their 
words vibrate with self-confidence, 
with an attachment and admira¬ 
tion for the company, assuring 
they will give it their all to ensure 
the plants functions to its fullest 
capabilities. 

Before concluding our visit to 
the plant, we went to the Central 


Control Building to bid farewell 
to the young employees. I no¬ 
ticed a young man doing his work 
with great zeal and precision. I 
approached him, and we got ac¬ 
quainted. 

His nickname was Abu Noot. 
Noot is his 3-year-old daughter, 
and his second child is Arif, who 
is only 1 year old. The word Noot, 
he said in response to a question 
of mine, means big, kind and for¬ 
giving heart. Abu Noot's name 
was Radhi M. Al-Harbi, an opera¬ 
tor who, before coming to Manifa 
in February 2011, worked at the 
'Uthmaniyah Gas Plant and had 
been one of the people who took 
part in the commissioning of the 
Khurais Plant. 

Expansion by Land and Sea 

After more than seven years of 
incredible effort, the commission¬ 
ing of the Manifa project has given 
light to the whole area, said Yusuf 
H. Al-Shehri, senior representative 
in Operations, who accompanied 
us during our two-day trip. 

In 2008, Saudi Aramco 
launched its vision and developed 
the general layout of the Manifa 
Plant, starting with the retirement 
and removal of the old, limited- 
capacity Manifa Plant. The Manifa 
Program immediately started to re¬ 
cruit and train scores of young en¬ 
gineers and operators to smoothly 
operate the plants which extend 
onshore and offshore. 

"The Manifa story represents a 
heritage dating back to 1966," said 
Al-Shehri. "And here you have it, 
young people giving a distinct touch 
of modernity through the magnifi¬ 
cent feats they have accomplished, 
for us to see the operation flares 
lighting up the area day and night." 
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and the coaches would be univer¬ 
sity student players." The Dhah- 
ran camps run for about one 
week, with four sessions in to¬ 
tal being offered. They are being 
held at the soccer pitch next to 
the spray field. 

"The kids have fun," said 
James. "That's huge." 

The camps are divided into 
two general programs: a field 
player camp for developing all 
field positions, and a striker/goal- 
tender camp for kids wanting to 
improve either shots on goal or 
goal-keeping skills. In addition, 
this is the first year that SAYSO 
is offering a special camp for the 
Girls Select and Boys Select SAY- 
SO players. These young play¬ 
ers have been identified for their 
advanced soccer skills and are 
headed for international tourna¬ 
ments, such as the Danish Dana 
Cup held in July. "This camp will 
help them prepare for that," said 
James. 

SAYSO's soccer programs are 
run year-round and are coached 


by parents, volunteers and even 
older SAYSO players who coach 
the youngest players. As part of 
the three-week camps, SAYSO 
volunteer coaches will have the 
opportunity to take part in spe¬ 
cialized coaching workshops to 
improve their own skills as SAYSO 
coaches. The SAYSO board mem¬ 
bers complimented Saudi Aram- 
co's Recreation Department for 
the staff's hard work getting the 
camps up and running. 

Spanish coach Roman Oliver 
has come to Dhahran for each of 
the three years that the Barcelona 
Soccer Academy has run camps 
here. In fact, he says, Saudi Ar- 
amco's camp feels like a second 
home to him. Oliver, along with 
six soccer academy coaches, en¬ 
joys working with the kids and 
even learns a few things from 
the kids they work with. "The 
kids know we come from very far 
away," said Oliver. "They listen, 
improve and have fun." 

In addition to coaching the 
kids, the Barcelona Soccer Acade¬ 
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■ From individual instruction to competition to group 
sessions and even a few moments of repose, the 
Barcelona camp offers something for every young 
soccer player. 
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JESSICA WEIRMIER 

DHAHRAN — He shoots, he 
scores! 

Youngsters in the Saudi Ar- 
amco Youth Soccer Organiza¬ 
tion (SAYSO) are in the midst of a 
three-week period during which 
they have the exciting opportuni¬ 
ty to take part in specialized soc¬ 
cer training camps. 

Through May 8, 550 kids from 
ages 6-17 years old are attending 
the world famous Barcelona Soc¬ 
cer Academy Camp 2013. 

"This is the only type of soccer 
camp format in Kingdom," said 
SAYSO board member Patrick 
James. "It's great the kids have a 
chance to have professional train¬ 
ing from 'A' licensed coaches. 

This is (SAYSO's) highlight event 
for the year." 

He added that the caliber of 
coaching is equal to that found in 
such teams as Real Madrid. 

What makes Barcelona Soc¬ 
cer Academy exceptional is that 
its specialty is developing soccer 
skills at a young age. By looking 
at the numbers, SAYSO players 
are hungry for this kind of addi¬ 
tional coaching. Three years ago, 
the Barcelona Soccer Academy 
Camp's enrollment stood at 350. 
Last year, attendance increased to 
450. This year, the numbers have 
jumped by an additional 100 avid 
young soccer stars. "It's such a 
wonderful opportunity for kids to 
get professional coaching," said 
James. 

At SR600 for the camp, James 
said parents are getting great 
bang for their buck. "In the 
States, parents would pay more. 


my crew will have an opportunity 
to explore the desert, shop in lo¬ 
cal malls and spend some time of¬ 
fering coaching to players in Ras 
Tanura. 

SAYSO is looking to expand its 
reach, working with Recreation 
to accommodate such activities 
in all areas, including Ras Tanura, 
Abqaiq and 'Udhailiyah in 2014, 
according to SAYSO president 
Omar Bader. "This activity not 
only enhances soccer skills; it also 
enriches young players' minds 
and their skills and ability to be¬ 
come better players," he said. 

Bader added that SAYSO is 
in the testing phase of preparing 
the community for programs to 
accommodate 18-month-old de¬ 
pendents as well as Saudi Aramco 
retiree dependents. The 2013-14 
season is expected to start regis¬ 
tration in September. 

The strength of SAYSO's over¬ 
all soccer programming can't be 
underestimated. Fellow SAYSO 
board member Zuhair Hakeem 
said young Saudi SAYSO players 
"learn something more, which al¬ 
lows them to be noticed among 
colleagues" when playing on 
non-Saudi Aramco teams. 

In James' experience, his 
16-year-old daughter made a 
huge impact on her boarding 
school team after joining last 
year. The year before she joined, 
the school won just one game in 
the season; the year she joined 
the team, the school's team 
turned the tables and lost only 
one game. 

Both James and Hakeem 
agreed that these successes are 
due to SAYSO's effective parent- 
run program structure. 


■ Coaching sessions with the young soccer players such these are more than skill-building; they're fun, too. 
Hundreds of youngsters ages 6 to 17 are participating in the Barcelona Soccer Academy Camp 2013 in 
Dhahran. The event is sponsored by the Saudi Aramco Youth Soccer Organization. 
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This & That 


Movies 


DHAHRAN 

LES MISERABLES, starring 
Russel Crowe, Anne Hathaway 
(musical, PG-13) - May 4, 8 
p.m.; May 5 and 8, 5 p.m. 

THE ODD LIFE OF TIMOTHY 
GREEN, starring Jennifer Gar¬ 
ner, Joel Edgerton (comedy, 

PG) - May 4, 5:30 p.m.; May 8, 
8 p.m. 

PEOPLE LIKE US, starring 
Chris Pine, Elizabeth Banks 
(drama, PG-13) - May 5, 8 p.m. 

ABQAIQ 

TOTAL RECALL, starring Co¬ 
lin Farrell, Bokeem Woodbine 
(action, PG-13) - May 1, 5 and 
7:30 p.m. 

DIARY OF A WIMPY KID: 
DOG DAYS, starring Zachary 
Gordon, Robert Capron (fam¬ 
ily, PG) - May 2 and 3, 5 and 
7:30 p.m. 

BULLY, starring Lee Hirsch 
(documentary) - May 4 and 8, 

5 and 7:30 p.m. 

SEARCHING FOR SUGAR- 
MAN, starring Rodriguez, Steve 
Segerman (documentary, PG- 
13) - May 5, 5 and 7:30 p.m. 


'UDHAILIYAH 

THE PERKS OF BEING A 
WALLFLOWER, starring Logan 
Lerman, Emma Watson (drama, 
PG-13) - May 1 and 3, 5 p.m.; 
May 2, 8 p.m. 

PARENTAL GUIDANCE, star¬ 
ring Billy Crystal, Bette Midler 
(comedy, PG) - May 1 and 3, 8 
p.m.; May 2, 5 p.m. 

PITCH PERFECT, starring 
Anna Kendrick, Brittany Snow 
(music, PG-13) - May 4, 5 p.m.; 
May 8, 8 p.m. 

TROUBLE WITH THE CURVE, 
starring Clint Eastwood, Amy 
Adams (drama, PG-13) - May 
4, 8 p.m.; May 8, 5 p.m. 

TAKEN 2, starring Liam Nee- 
son, Famke Janssen (crime, PG- 
13) - May 5, 5 and 8 p.m. 

NAJMA 

TAKEN 2, (crime, PG-13)- 
May 1, 4:45 and 7:30 p.m. 

LIFE OF PI, starring Suraj 
Sharma, Irrfan Khan (adven¬ 
ture, drama, PG) - May 2 and 
3, 4:45 and 7:30 p.m. 

WON'T BACK DOWN, star¬ 
ring Viola Davis, Maggie Gyl- 
lenhaal (drama, PG) - May 8, 
4:45 and 7:30 p.m. 


Photograpl 

Mem 



Photo: B.H. Moody 

■ Butterhead leaf lettuce was added to the list of crops hydroponically grown by the company's Local Industrial De¬ 
velopment Department in 1978. The crops were grown in plastic tubes with running water and dissolved plant food 
instead of soil — an experimental method that had already been successfully tested on tomatoes and cucumbers in 
the company's two hydroponic greenhouses. With this method, the lettuce could be harvested every 25 days. 
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Crossword answer 
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ssword 


"IT'LL HAVE TO 
DO" By JULIAN LIM 
ACROSS 

1 Skip it 

5 Jotting on a Post-it 
9 Lowest of the low 
14 Artist who was 
an admirer of Freud 

18 Partner 

19 Invites over 

20 "Invisible Cities" 
author Calvino 

21 Well-versed in 

22 Container for 
mystery meat? 

24 How some sleep 

25 Nanny security 
devices 

26 Fiddled (with) 

27 Word repeated 
after "que," in song 

28 Lure into crime 

30 Rapture 

31 Action scene in 
"True Blood"? 

34 Pakistani city 

35 Order to pounce 

36 Like some 
personalities 

37 Fluent speakers 
avoid them 

38 Dull finish 

39 Runner on snow 

41 Out of breath 

42 Ones giving 
marching orders: Abbr. 

44 Like NES video 
games 

45 Pulitzer winner 
Walker 

47 Opposite of exo- 

48 Hamilton's prov. 

49 Courage of 
Manhattanites? 

52 Crew member 

53 Topple 

55 Satan's little helpers 

56 Mil. decoration 

58 Wrote with 
limited 
characters 

59 Vineyard grape 
61 Assess flight 
risk, in a way 

65 Crossword 
heading: Abbr. 

66 Weirdo 

67 Panaceas 

68 Report card 
calamities 

71 Cloak for a road trip? 

75 _ Fail: Irish "stone 
of destiny" 

76 Villain's base 

78 Architect 
Saarinen 

79 High-ranked 
Atlanta school 

80 Bane for bugs 

81 Wrapped up 
83 Windy City 
airport code 


84 Water filter brand 

85 Pivotal 

86 Paleness causes 

88 _ Manor: 

"Batman" setting 

89 High light? 

92 Reaction to an 
alarm? 

95 Two guys out to 
dinner, say 

96 Noted lawmaker 

97 MLB credits 

98 Concert setup, 
briefly 

99 "Look no further 
than me" 

100 Require 

102 Baby's prevacation 
note to self? 

104 What a ponytail 
covers 

105 River measure 

106 "Coffee _?" 

107 Earthenware pot 

108 Turned right 

109 Pureeing aid 


110 Hardy's "Pure 
Woman" 

111 Drudge 

DOWN 

1 Washed-out shade 

2 Andean herd member 

3 Venue for poetry 
readings in space? 

4 Diagnostician's 
clues 

5 Brit's bro 

6 Abbr. before a year 

7 Part of a Gl's URL 

8 Late lunch hour 

9 Late dinner hr. 

10 _ 2600: old 
video game console 

11 Capital NW of 
Monrovia 

12 Loire land 

13 Passed on a 
19-Down 

14 Versatile roll 

15 Common rental 

16 California city 
name meaning 


"pretty knoll" 

17 Yard worker? 

19 Silver in movies 
23 Is worthy of, as 
repeating 
27 Hook underling 
29 Kind of breads 

31 In _ fertilization 

32 One may be 
supporting 

33 Queen's decree 
35 Dionysian reveler 

38 Asked to be stroked, 
perhaps 

39 Pursued one's 
dreams? 

40 Press packets 

42 Out of shape 

43 Eat like a 
chinchilla 

44 Stargazer's state 

45 Supplies for Rambo 

46 Geriatrician's 
concern, with "the" 

49 V-shaped mark 

50 Twisted 


51 First name in 
makeup 
54 Cow patch 
57 Wharton Sch. 
conferral 

59 Played with, catstyle 

60 Alphabet addition? 

61 Kama _ 

62 Livestock kept 
between buildings? 

63 Rival of Bjorn 

64 Some srs.' 
source of stress 

66 Propeller noise 

67 Thou tenth 

68 Webinars, e.g. 

69 Mortgage acronym 

70 Glancing blow 

72 Bright finish 

73 Sophie player 

74 Nitrogen compound 
77 Sent payment 

80 What bad traffic 
comes to, with "a" 

82 "The 
Flintstones" 


answer to Fido 

84 Swings at home 

85 Maasai Mara 
game reserve locale 

87 '60s-'70s veep 
and family 

88 Twist in agony 

89 City about 300 
miles from Baghdad 

90 1887 La Scala 
premiere 

91 Like the lion 
slain by Hercules 

93 _ union 

94 "Suburgatory" 
airer 

95 Nets 

98 Statistician's figs. 

101 It may be seen 
opposite VI 

102 Nursery 
container 

103 "The Kids_ 

All Right": 2010 
Best Picture 
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New Eagle Scout honored in Dhahran 


MUHAMMAD A. MUQEEM 

DHAHRAN — Najib Muhammad Muqeem 
has earned the rank of Eagle Scout. This 
achievement was celebrated at an Eagle Court 
of Honor earlier this year at Ad-Diwan. He has 
been an active Scout in Dhahran's Troop 1, a 
direct service unit of the Boy Scouts of Amer¬ 
ica. 

Najib began his Scouting career in 2003 as 
a Tiger Cub Scout in 'Udhailiyah. After mov¬ 
ing to Dhahran in 2004, he continued active 
participation in Cub Scouts, earning the dis¬ 
tinction of achieving both the Arrow of Light 
and the Twentier Badge, the highest rank in 
Cub Scouting. Scouting has provided Najib 
with the opportunity to camp in many areas 
in Saudi Arabia and Qatar. His favorite camp 
outs have been at Khurais and the Asir Moun¬ 
tains. The cable car ride at Asir mountain was 


a unique experience for him. 

The Eagle Award is the highest rank in the 
Boy Scouts. To reach this goal, Scouts must 
work their way up through the ranks of Scout, 
Tenderfoot, Second Class, First Class, Star and 
Life, with each rank requiring an increasing 
level of competence and commitment. Scouts 
must also complete the required merit badges 
as well as plan and execute a community ser¬ 
vice project. 

For the service project, Najib organized 
a garage sale to raise funds for the less for¬ 
tunate children at an orphanage. Putting to¬ 
gether this event involved coordinating with 
fellow Boy Scouts and volunteers who helped 
with the collection, sorting and selling of 
items. The orphanage library needed books, 
and the children needed school supplies. He 
bought the school supplies here in Saudi Ara¬ 


bia. Later, he bought books for the library and 
distributed the items personally to the less for¬ 
tunate children at the orphanage. 

Najib is a junior at the Dhahran Academy. 
He excels on the softball and baseball dia¬ 
monds and enjoys mathematics and physics. 
He is a recipient of multiple Distinguished Del¬ 
egate awards at Model United Nations con¬ 
ferences. He also plays the clarinet and guitar, 
the latter with his rock band. 

The Eagle Court of Honor was attended by 
fellow Scouts, as well as family and friends. 

Najib has been fortunate to have been 
able to take part in Dhahran's active scouting 
program. The Muqeem family would like to 
thank all the leaders and parents who contrib¬ 
ute so much of their time and effort to both 
Dhahran Cub Scouts and Troop 1 of the Boy 
Scouts of America. 



■ Najib Muhammad Muqeem, a member 
of Dhahran's Troop 1, has earned the rank 
of Eagle Scout. 



Autism Now! for Autism: The 3 km 

walk "for acceptance, awareness, un¬ 
derstanding and unconditional love" 
begins at 5 p.m. from the BMX Track in 
Dhahran Hills and ends at the same lo¬ 
cation at 6 p.m. For info, call Bajijah at 
877-6799 or 055-450-1 137 or Heba at 
050-322-2195. 

Dhahran Arts Group: "A Journey 
through the World of Art," an oil, 
acrylic, watercolor and mixed media 
show featuring the works of Mina Hay- 
der, will be May 8-10 at the Dhahran 
Arts Group Gallery (Building 4155). 

The show will be 7-10 p.m. on May 
8 and 10 a.m.-6 p.m. on May 9 and 
10. For more info, contact Hayder at 
mina_hayder@yahoo.com , 878-3941 
or 055-226-2819. The Children's Art 
Show "Let Creativity Shine 2" will be 
6-9 p.m. May 15 and 10 a.m.-6 p.m. at 
the Dhahran Arts Group Gallery (Build¬ 
ing 4155). Both events are open to all 
11+ employees. 

Dhahran Oasis Quilt Guild: The pro¬ 
gram for the week May 6 and 7 is Mis¬ 
cellaneous Monday. A small project 
will be presented to work on. If you 
are a quilter or are interested in learn¬ 
ing the art of quilting, please join us at 
the quilt house on Mondays from 1-3 
p.m. or Tuesdays from 5:30-7 p.m. All 
skill levels are welcome. For more info, 
email doqgdas5es@hotmail.com. 

Half Moon Yacht Association 
(HMYA): Buccaneer Beach Day will be 
May 2 at HMYA Beach. Event begins at 
2 p.m.; open to HMYA members and 
11+ employees and their qualified de¬ 
pendents. For more info, contact Wil¬ 
liam Khalil at william.khalil@aramco. 
com. 

Drivers Education: Designed for male 
dependents 16 and older, the Dhahran 
Recreation Services Division is offering 
a "Behind the Wheel" safety and driv¬ 
ing skills training course. The course 
does NOT qualify students to drive in 
Saudi Arabia or on company facilities. 

(If the student reaches legal age to 
drive in Saudi Arabia, he can take the 
course certificate to a driving school, 
where he will be given a final test to 
obtain a drivers license. English classes 
will be June 1-6 and June 8-13. Arabic 
classes will be June 15-20 and June 22- 
27. The courses consist of theory class¬ 
es and behind the wheel training, with 
an exam on Thursday from 7:30-11:30 
a.m. Cost: SRI 00 through payroll de¬ 
duction. Classroom sessions will be at 
al-Waha South (Building 4156, Room 
No. 3). Behind the wheel sessions will 
be in Dhahran Hills. Registration is May 
1 from 9 a.m.-2 p.m. at Building 1221- 
B (on Ibis Street). 

Community Education Courses: 

Spring session courses will be offered 
through June 12. These courses offer a 
wide variety of academic, fitness, rec¬ 
reational and other interests. Employ¬ 
ees may register themselves and their 
dependents — who meet eligibility re¬ 
quirements — online at our website, or 
from 7 a.m.-4 p.m. Saturday-Wednes- 
day at the Community Education Office 
(Room 145, Building 224). Prospective 
teachers are invited to contact M. Fi- 
nanger (877-1688). Booklets contain¬ 
ing course information are available 
at the Customer Care Centers or visit 
http://sas. aramco. com.sa/sas/sas/con- 
tentAction.do?name=comm_ed_home. 
Dhahran Poetry Group (DPG): "Po¬ 


etry Out Loud" recital session in the 
language of your choice will be held at 
5-7 p.m. on June 20 in al-Waha South. 
This session is open to all 11+ employees 
and their eligible dependents. Partici¬ 
pants are required to electronically sub¬ 
mit poems of their preference along with 
their English translation from Google to 
dhahranpoetrygroup@gmail. com. D PG 
will evaluate and select one poem for 
the candidate to recite in this session. A 
panel of judges will evaluate each recita¬ 
tion based on voice, articulation, deliv¬ 
ery style, level of difficulty and evidence 
of understanding. The top 10 selected 
candidates will be invited to recite at the 
2013 midyear DPG poetry event. All po¬ 
etry recital participants will be awarded 
free entry tickets for the midyear event. 
For info, contact Adil Mustafa at 055- 
751 -5178 or adil.mustafa@aramco.com. 

Women's Groups 

Dhahran Women's Group (DWG): 

Morning programs: Doors open at 8:30 
a.m.; presentations at 9 a.m. Evening 
programs: Doors open at 5:30 p.m.; 
presentations start at 6 p.m. May 6, 
morning: "Peru" From Lima to Cusco, 
discover the best of what Peru has to 
offer. Learn about its wonderful people, 
food and culture, as well as where to go 
and how to get there. Babysitting avail¬ 
able. May 13, morning: "Honduras" 
Find out why in Tegucigalpan they plan, 
in San Pedro Sula they work, and in La 
Ceiba they party! Babysitting available. 
May 20, morning: "Argentina" Known 
as Paris of the south, learn about the 
second largest country in South Amer¬ 
ica and the eighth in the world. Tango, 
anyone? Babysitting available. May 27, 
morning: "Brazil" From Samba music 
to sandy beaches, epic football matched 
to dramatic natural scenery, Brazil has 
something to offer all types of people. 
Babysitting available. Join the DWG for 
its regular schedule at the Baker House, 
including: Baileactivo, Tuesdays, 
8:45-9:45 a.m.; Bailoterapia, Sun¬ 
days, 8:30-9:30 a.m.; Kids Craft Play¬ 
group, Mondays, 1-3 p.m. (Moms and 
kids have a chance to do a craft and 
have some playtime while moms get a 
chance to socialize.); Zumbia with La¬ 
mia, Sundays and Tuesdays, 4:30-5:30 
p.m.; Saturday Musical Playgroup, 
every second and fourth Sunday, play¬ 
time 9-9:30 a.m. and music session 
9:30-10 a.m. 


Sports 

Dhahran Tai Chi Group: Morning 
beginner class-10 Forms Yang Style, 
May 14-June 2 (six sessions), Sundays 
and Tuesdays, 8-9:30 a.m., al-Wa- 
ha South. Evening beginner class-10 
Forms Yang Style, May 11-28 (six ses¬ 
sions), Saturdays and Tuesdays, 5-6:30 
p.m., al-Waha South. Fees: SRI80 plus 
membership (SRI 00) for each class. No 
prerequisites needed. Email dhahran- 
taichi@yahoo.com for details and to 
register. 


Medical/SAMSO 

To comment on this information, issued 
by Medical, employees please email 
SAMSOWebmaster@Exchange. Aramco. 
com.sa; dependents and retirees please 
email Louise.Riley@aramco.com. 

SAMSO Registered Patients: Make, 
cancel and reschedule appointments 
and request prescription refills in the 
following manner. Dependents: SMS 
will be sent to all SAMSO registered 
employees when registered for this ser¬ 
vice. Employees/Dependents call the 
Central Registration Office 877-3888 


to active or deactivate the SMS and 
update the patient mobile number. 

SMS reminder will be sent 48 hours in 
advance of the appointment date to 
all patients who booked their appoint¬ 
ments 48 hours or more prior to the 
appointment date. Patients will be able 
to reschedule or cancel their appoint¬ 
ment if it is inconvenient. For medical 
appointments, prescription refills 
and assistance, please call the Out¬ 
patient Appointment Services: Abqaiq 
Clinic 574-6666; al-Hasa Clinic 577- 
2555; Dhahran Health Center 877- 
3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. For Dental ap¬ 
pointments, phone the Dental Call 
Center at Abqaiq 574-7121/7122, al- 
Hasa patients call 'Udhailiyah 577-7120 
or 574-7121/7122, Dhahran 877-8088, 
Ras Tanura 678-4818, 'Udhailiyah 
577-7120. Dental appointments trans¬ 
portation from al-Hasa to Abqaiq is 
available, departing al-Hasa Dental 8 
and 11 a.m. Arrives Abqaiq 9 a.m. and 
midday. Departs Abqaiq Dental to al- 
Hasa Health Clinic 11:30 a.m. and 2:30 
p.m. Dependents please phone Abqaiq 
574-7150/7151 and 'Udhailiyah 577- 
7120 if you need more information on 
Dental appointments. Employees please 
go to the Dental or al-Hasa websites 
for more information: http://samso > 
Hospitals/Clinics Contacts > Al Hasa 
Health Center or http://samso > A-Z 
Services > Dental. Release of medical 
information: To obtain a medical sum¬ 
mary, copy of medical records, X-rays, 
tests, etc., dependents please enquire 
at the Liaison Office: Abqaiq Building 
265, Room G1-04, 574-6539; al-Hasa, 
Room 1306, 577-2838; Dhahran Room 
0-005, Building 60, Dhahran Health 
Center; 877 3927; Ras Tanura Building 
1, Room 566-B, 678-4440. 

Employees: To schedule a new ap¬ 
pointment or view an existing appoint¬ 
ment, request a prescription refill, 
change your medical provider, request 
an immunization record or blood group 
certificate, or to update your mobile to 
receive an SMS reminder, go to the my- 
home Corporate Portal http://myhome 
> mylnformation > Medical. Specialist 
appointments can be made by phoning 
the Outpatient Appointment Services 
(see above for telephone numbers). Re¬ 
quest a dental appointment online 
http://samso > A-Z Services > Dental. 
Please sign up for SMS reminders to 
keep track of your appointments by 
checking http://myhome > mylnforma¬ 
tion > Medical. 

Employees visit the Calendar of SAM¬ 
SO Events http://samso > Health Edu¬ 
cation > Calendar of SAMSO Events > 
Campaigns / Lectures and Webinars / 
Programs for more information on our 
activities. 

Campaigns 

Autism Awareness Campaign: May 

4, 9 a.m.-8 p.m. at Sheraton Dam¬ 
mam Hotel. In Arabic, the campaign is 
for families of children with autism or 
anyone with a special interest. For info, 
visit http://SAMSO > Health Educa¬ 
tion > Campaigns or email 5ahar.lufti@ 
aramco.com or call 054-217-0637, or 
email bahijah.rashid@aramco.com or 
call 055-450-1137. 

Programs 

Pregnancy Wellness: Offered in 
Dhahran in Arabic, 9-10 a.m. and Eng¬ 
lish 11 a.m.-noon to Saudi Aramco 
employees and dependents who are 
12 weeks or more into a pregnancy. 
Learn about your body, your develop¬ 
ing child, and how to take care of the 
both of you during pregnancy and af¬ 
ter delivery. May 4 — Changes in Preg¬ 


nancy; May 11 — Labor and Delivery; 
May 18 — Pain Relief in Labor; May 
25 — Breathing and Relaxation; June 
1 — Care of the Newborn; June 15 — 
Breastfeeding and Nutrition; June 22 
— Pre- and Post-partum Exercises. Em¬ 
ployees register online on the Calendar 
of SAMSO Events; dependents can call 
Eman S. Mutairi at 877-8945 or Na- 
beelah M. Abandi at 877-8945. 

Tour the Mother and Baby Unit 
(3H) Dhahran Health Center to pre¬ 
pare for the birth of your child. Arabic 
and English tours are the first and third 
Tuesday of the month at 1 p.m. Em¬ 
ployees register on the Programs page 
at http://samso ; dependents email ab- 
boudia@aramco.com or call I man Ab- 
bout at 877-8734 or pager 870-5417 
to register. 

News: On the SAMSO Website http:// 
samso > Announcements: What's New 
in SAMSO > Bulletin Board. Telephone 
contacts have been provided, where 
possible, for dependents and retirees. 
Al-Hasa Revitalization Project: Tem¬ 
porary relocation of the Emergency Ser¬ 
vice (EMS) entrance for one year while 
undergoing construction to enhance 
the existing EMS facility. The new EMS 
entrance is now next door to the origi¬ 
nal entrance; signs direct patients to 
the new entrance. Al-Hasa Dental Ser¬ 
vices will temporality relocate from al- 
Hasa to Abqaiq and 'Udhailiyah Dental 
Clinics until further notice. Transporta¬ 
tion from al-Hasa to Abqaiq departs 
al-Hasa Dental at 8 and 11 a.m. and 
arrives at Abqaiq 9 a.m. and noon; 
it departs Abqaiq Dental to al-Hasa 
Health Clinic at 11:30 a.m. and 2:30 
p.m. Dependents please phone Abqaiq 
574-7150 and 574-7151; and 'Udhaili¬ 
yah 577-7120 for more information. 
Employees please go to the dental or 
al-Hasa websites for more information: 
http://samso > Hospitals/Clinics Con¬ 
tacts > Al Hasa or http://samso > A-Z 
Services > Dental. 

• Get your annual physical. Make 
an appointment with your primary care 
physician in SAMSO or MDF facilities. 
SAMSO registered patients, employees; 
to make a physician appointment go 

to the myhome Corporate Portal http:// 
myhome > mylnformation > Medical 
Services. To make a dental appointment 
go to http://samso > Services >Den- 
tal. SAMSO registered dependents, to 
make a physician or dental appoint¬ 
ments call the Outpatient Appointment 
Services and select the relevant option: 
Abqaiq Clinic 574-6666; al-Hasa Clin¬ 
ic 577-2555; Dhahran Health Center 
877-3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. Employees can 
view the SAMSO website http://samso 
> Hospitals and Clinics Contacts > MDF 
for the telephone numbers of MDF. 

• Become a blood donor: It's about 
life! To register call the Dhahran Health 
Center Blood Bank, at 877-6770 or 
877-6638 during regular working 
hours or register online http://samso > 
A-Z Services > Blood Donation. 

• Become a volunteer: Give your time 
and experience to help others. Call 
877-6963/3019 during working hours 
or email Lama.Zobaidi@aramco.com. 

• Choose or change your physician: 
View the MCSN website http://samso > 
A-Z Services > MCSN, for information 
on what to do. If you don't have com¬ 
puter access, complete the paper form 
in the MCSN offices, in Dhahran Pri¬ 
mary Care and the Districts (see MCSN 
message for locations). 

• Feeling stressed? Have psychologi¬ 
cal, emotional or social problems that 
you need help with? SAMSO registered 


patients should contact the Community 
Counseling Clinic (CCC) to make an 
appointment at 877-8400/8431 dur¬ 
ing regular working hours. MDF regis¬ 
tered patients please contact your MDF. 
Employees can visit http://samso > A-Z 
Services > Mental Health for more in¬ 
formation. 

• MCSN: Medical Customer Service 
Network provides multilingual staff to 
assist Saudi Aramco Health Care Net¬ 
work registered and SAMSO registered 
patients with their health care related 
concerns and issues. Patients who are 
unable to find a resolution through 
normal channels may contact MCSN. 
Employees can register a concern on¬ 
line at http://samso > Offer Apprecia¬ 
tion/Concern. Dependents can fax their 
questions to 877-6111 for all locations, 
or call 03-877-6110 for Dhahran, Dam¬ 
mam, al-Khobar, Qatif and Ras Tanura; 
03-572-8555 for Abqaiq; 03-577-7770 
for al-Hasa and 'Udhailiyah; 03-378- 
6000 for Tanajib; 01-285-3301 for Ri¬ 
yadh/Central Region; 02-427-2333 for 
Jiddah/Western Region; 04-397-7600 
for Yanbu'; 04-432-0051 ext. 2333 
for Duba; 07-321-1594 ext. 2333 for 
Jazan; 07-544-1448 ext. 2333 for Na- 
jran. You may also come and to speak 
to us at the MCSN Drop-in Office hours 
of operation: Dhahran Health Cen¬ 
ter from 7 a.m.-4 p.m., Saturday to 
Wednesday; EMS, 24 hours seven days 
a week; Abqaiq Outpatient Clinics from 
7 a.m.-4 p.m., Saturday to Wednesday; 
al-Hasa Health Center Outpatient Clin¬ 
ics from 7 a.m.-3:30 p.m., Saturday 
to Wednesday; Ras Tanura Outpatient 
Clinics from 7 a.m.-4 p.m., Saturday to 
Wednesday; MCSN in Medical Desig¬ 
nated Facilities Hospitals from 7 a.m.- 
3:30 p.m., Saturday to Wednesday. 
Quit Smoking: Email Wafa.azmi@ar- 
amco.com or call 877-8080 to find out 
more about the Quit Smoking program 
offered to employees, dependents and 
retirees. For more info, visit http://sam- 
50 > Quit Smoking. 

SMS Reminder — Update your mobile 
on myhome > myinformation> Medi¬ 
cal > "Maintain SMS Reminder Details" 
to receive SMS reminders for your ap¬ 
pointments. SMS will be sent to all 
SAMSO registered employees. Employ¬ 
ees/dependents who don't have access 
to the corporate portal can call 877- 
3888 to activate or deactivate the SMS 
and update the patient mobile number. 
The SMS will be sent 48 hours prior to 
the appointment date. Patients will be 
able to reschedule or cancel their ap¬ 
pointment if it is inconvenient. 

SAEA 

SAEA is selling 4GB USB pens: They 
make great gifts! Come to the of¬ 
fice and check them out. Tickets cur¬ 
rently on sale for: Coach to Bahrain's 
Center every Sunday and Thursday. An 
Evening at the Movies, Al-Rashid Mall 
Entertainment Center, Sparky's Enter¬ 
tainment Center — Mall of Dhahran; 
RamRoma Land at Venecia Mall in al- 
Khobar and Marina Mall in Dammam. 
Lost Paradise of Dilmun Water Park in 
Bahrain. Ticket sales begin on Satur¬ 
day, May 4, for the SAEA/Dharhan 
Teather Group Dinner Theater "Affair 
at the Man Auction." Download the 
SAEA Dateline newsletter at http:// 
sharek/orgs/30002961/5elf%20Di- 
rected%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/SAEA/ 
dateline.pdf. For more info, call the 
SAEA office at 872-0117. Ticket sale 
time at the SAEA office is from Satur¬ 
day to Wednesday, 3-5 p.m. SAEA is at 
1424 King's Road. 









Bowlers battle at 
second Rf Open 



■ Some of the top bowlers in the recent Ras Tanura Open pose for a photo at Surfside Lanes. 


CHRIS PEREZ 

RAS TANURA — The Ras Tanura 
Bowling Association (RTBA) recently 
concluded the 2nd Open Tourna¬ 
ment of the 2013 season on April 
5 at the classic Surfside lanes. Par¬ 
ticipants included bowlers from the 
Saudi Bowling Federation (SBF), Fil- 
Bowlers (FBA), as well as Saudi Ar- 
amco Bowling Association members 
from Dhahran, Abqaiq and RTBA. 

The annual RTBA Open is or¬ 
ganized to promote camaraderie 
and to showcase high level bowl¬ 
ing skills and talents available in the 
Eastern Region by opening the Sau¬ 
di Aramco lanes to guests who like 
to compete with the best of RTBA. 

The 2013 Open Tournament 
produced a back-to-back champion 
in 23-year-old Abdullah Dulaijan, a 
mainstay of the Saudi Arabia Na¬ 
tional Bowling Team. After plac¬ 
ing third in the qualifying rounds, 
Dulaijan defeated top qualifier and 
2011 Open Champion Edwin Aveli- 
no of RTBA in the sudden-death 


championship match. 

"As expected, the winners who 
occupied the top five final spots are 
always the favorites to win and bat¬ 
tle it out with the seasoned bowlers 
coming from three different bowl¬ 
ing clubs in the Eastern Province," 
said RTBA tournament director 
Andy Cudiamat. The other top 10 
placers included Adel AIBarqi (SBF), 
Abdullah AlAhmed (RTBA), Senen 
Castillo (FBA), Mon Gomez (RTBA), 
Tony Siena (FBA), Abdulrahman 
Ghamdi (SBF), Turky Alahmery (SBF) 
and Lito Delos Reys (FBA). 

In the Ladies division, Gloria 
Parocha solidified her claim as the 
undisputed Ladies Open champion 
by winning the event for the fourth 
consecutive time. Parocha battled 
it out with Dhahran-based Len- 
nie Dela Paz after finishing first in 
the qualifying rounds. Dela Paz's 
runner-up finish is an improvement 
from her 3rd place finish in last 
year's Open. 

After the event, Parocha said, 


"I am very happy and at the same 
time lucky to win my fourth title 
against very capable competitors." 
Third place went to Tess Cabais, 
followed by Lorna Estandarte, 
Percy Culala, Bang Gomez, Gertz 
Consulta and Joy Amparo, all from 
RTBA. 

The highest scores of the tour¬ 
nament were achieved by Turki 


Alahmery who bowled a 258 and 
Parocha with a 242. 

At the close of the tournament, 
Cudiamat said, "The success of the 
tournament is because of the team 
effort among the SARTBA members 
who unselfishly volunteered their 
time to help during the four weeks 
and the RT Recreation team's un¬ 
ending support to the club." 


The RT Open also bid farewell 
to the classic Surfside Lanes as to¬ 
tal renovation is already planned 
by the end of 2013. More exciting 
bowling events are expected when 
it reopens for the coming bowling 
season. The 2012-2013 RTBA bowl¬ 
ing season will end on May 16 with 
the traditional banquet and awards 
night. 


Shuttlecocks fill the air as scores compete in Ras Tanura 


CHANDRASEKARAN PUNNIYAKOTI 

RAS TANURA — The Ras Tanura Bad¬ 
minton Group (RTBG) recently conducted 
the Inter Area Badminton Tournament at 
the RT Middle School Gymnasium. 

Gaining immense popularity since its 
inception, the RTBG saw record partici¬ 
pation this year with 130 players from 
clubs in Ras Tanura, Dhahran, Abqaiq and 
'Udhailiyah showcasing their talents. The 
event format included six levels ranging 
from beginners to championships with 
kids, ladies and men's doubles divisions as 
well. 

The club offered special thanks to An¬ 


drew Pascoe for his support from plan¬ 
ning to execution of the event. 

Prizes were distributed by Abdulaziz 
M. Al-Buainain of RT Recreation Services 
and Suresh Lakshmanan, RTBG presi¬ 
dent. 

The winners and runners up were 
awarded medals, and RTBG also sur¬ 
prised them with a badminton racket as 
a gift. Meanwhile, door prizes through a 
raffle draw were an additional surprise to 
the participants. 

Participants commended the commit¬ 
tee for the excellent arrangement and 
successfully organizing the tournament. 



■ Some of the winners in the recent Inter Area Badminton Tournament pose for a photo 
after the event held in Ras Tanura. 


Readers 

ftum 


Al-Khobar Sunset 

■ Edgardo B. Fargo captured this image of 
the sun setting over the al-Khobar corniche 
in February. Fargo, who says his passion 
is photography, used a Canon 5D Mark 
II with a 50mm F 1.4 attached to it. He 
took three photos and then stitched them 
together to create the image. Originally 
from Manila, Fargo lives in al-Khobar and 
works in Dhahran as an admin clerk in the 
Professional Development Department. He 
has been with the company for nearly 18 
years. 

































